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Evers, A., & Sieverding, M. (2014). Why do highly qualified women (still) earn less? Gender differences in long-term predictors of career success. Psychology of Women Quarterly, 38(1), 93-106.
The Purpose of the Study and the Problem or Issue Discussed
Despite women increased participation in higher education and labor market there have been gender differences in career success. Salaries and promotions are two used indicators of career success. The article investigates gender differences in education workplace and career success on children in medicine. The purpose of the study was to analyze the long-term impact of total career interruptions, human capital variables, agencies and salary as the criterion for career success. The analysis was based on physician’s career history of about 15 years since their second year of medical training. Gender discrimination is one of the problems discussed in the article as women having high qualifications are not compensated as their male counterparts and they are still underrepresented in higher positions in medicine. The author has clearly described the problem and supported the same with scholarly sources and data. Some of the sources include Eagly &carli 2007, abele 2003 among others. The sources were credible and relevant as they shed more light on the topic and they are the most current ones.
One of the research questions in the article is why do women who are highly qualified earn less? This helps to find more information on the issue of gender pay inequality. The second research question used in the study is, what are the long-term impact of total career interruptions, human capital variables, agency and total career interruptions where salary is being used as a criterion for career success?
The findings of the article support the earlier empirical findings of gender bias in career success. In both men and women career success in medicine, career interruptions are detrimental. Moreover, women with children had significant career interruptions. Although education and qualification influence, salary is a significant predictor of salary. The research also established that there was a gender salary inequality regardless of experience and other related characteristics as found in the samples of the physician assistant. 
Literature Review
	The literature review by the author is a convincing one. It sheds light to the reader and expands the horizons of the reader on the topic. The cited literature review is relevant as it is up to date, for example, Abele, 2003; Abele & Spurk, 2009; Buddeberg-Fischer
et al., 2008 and Reitman & Schneer, 2005. The cited literature review helps the author to follow the right path in analyzing the research problem. Some of the issues are overemphasized to stress the need for equal pay for equal qualification. The article cannot be said to have any tonal bias since the tone is regulated accordingly all through the article. There can be more elaboration on the factors that contribute to unequal pay and how it can be addressed.
Theoretical Framework
	Some of the variables used include the self-confidence, activity and independence. The variables originate from the conflict theory. What is evident is that the variables are well defined thus offering a clear understanding of the topic of discussion. The alternatives theories that may support the study include the human capital theory and the occupation segregation.


Methods and Design Used In the Study
	The research design used is experimental design as some participants are involved and tested at each particular level. Use of questionnaire was used to collect data where different participants were to fill in the required information which addressed to the fullest the research questions, purpose and the problem. Both the method and the design of the study are appropriate as they tend to address the issue of gender pay inequality to the fullest. The participants are second-year medical students from various medical training institutions. The size of the participants is accommodative and how they were recruited is much recommendable. Data was analyzed using a moderated multiple regression. More of quantitative analysis was used to differentiate the referents, norms and inputs in a coherent manner. How the author described the gathered information as well as the whole research findings were comprehensive and easy to follow. 
Overall Impressions
	The whole content presented by the research is very applicable in the future to help deal with the various predictors that lead to gender pay inequality. The predictors of gender pay inequality are found in everyday life at work; thus, they can be applied into practice. The tables being used in the article are very helpful in understanding the relationship between various predictors. For that reason, the tables tend to make the argument of the author to be more insightful and revealing to the reader. It is right to say that the tables are not confusing at all.
	The article has attempted to analyses the various predictors that result to gender pay inequality at the workplace. After going through the article, it is now clearly evident that the females in a workplace are discriminated in terms of pay. The personal variables used enabled the author to carry out their research in a more comprehensive and indulging manner. Gender differences in long-term predictors of career success are expounded to the fullest. Based on the recommendations and limitations of the study, further research might be carried out on how women may be able to fight the career obstacles they encounter on the way. It is important to use different samples in order to get more elaborative information from a research study. Consequently, using a different method or design also helps in getting to know the root causes of some gender pay problems in the workplace.
Auspurg, K., Hinz, T., & Sauer, C. (2017). Why should women get less? Evidence on the gender pay gap from multifactorial survey experiments. American Sociological Review, 82(1), 179-210. 
The Purpose of the Study and the Problem or Issue Discussed
The rate of women being discriminated in the workplace despite having the same education qualification is still intense. The article attempts to argue that gender pay inequalities persist in both men and women because women view their lower wages as fair to a certain degree. Reasons, why women view women lower earning to be fair, are also outlined. The purpose of the study is to illustrate to the question of the extent to which the various comparison processes and beliefs contribute to gender pay inequalities not only in the lab but also in the real world macro-context of societies. The issue being discussed is the reason why notable gender pay inequalities persist in that both men and women perceive women lower wages as fair to a certain degree. The problem is clearly described since the author has supported the existence of the problem with scholarly sources and data. Some of the scholarly sources used include Blau and Kahn 2007 and Ridgeway 2011 among others. The sources are credible and relevant since most of them are current ones.
There are two main research questions in the article. First, why would women consider lower pay for women to be fair? Secondly, to what extent do comparison processes and beliefs play out not only in the lab but also in the real-world macro-context of societies to the issue of gender pay inequality. One of the key findings in the study is that there existed no differences in the judgment of the average justice perception about fair base wages. Secondly, there was no significant indication that both genders contribute to unequal treatment at the workplace. Third, the additional information on the person described in the vignettes posed no change in the gender bias which was a clear indication that there exists no information bias but rather a cognitive bias. Fourth, there was some evidence of double standards on the performance of the job and no general differences in the justice norms both gender apply in judging the fairness of earnings. The study concluded that the gender-specific applications of justice norms and statistical discrimination are crucial driving forces to legitimate gender pay gaps. 
Literature Review
The literature review by the author is very elaborative and explorative in nature. It tends to expand the content in a way the reader understands. The cited literature review is much relevant as most of them are current and of which concentrates on the issue. Some of the concepts are overemphasized in order to give much weight to the issue of gender pay inequality. There was no bias in the tone of writing. More elaboration could have been on the driving forces that lead to gender pay inequality in the workplace to establish a clear understanding. 
Theoretical Framework
Social comparison theory, reward expectations theory and justice theory are used as the basis of the study. The two variables used are gender as a status value and differential norms and statistical discrimination which originate from reward expectations theory and justice theory. The variables are well defined since the give a clear picture of how the gender pay inequality exists. Conflict theory and theory of occupational segregation can also use as alternative theories for the study.
Methods and Design Used In the Study
The research design used is the experimental design. Factorial survey is the main research method. The method is well described to elaborate how the issue of gender pay inequality exists. The method and design appear appropriate for the problem of gender pay inequality and the purpose of the study. The participants were both male and female from East Germany. The size of the participants is relatively large and how they were recruited was not efficient enough. The survey method of data collection was used to collect the data and this came out as the best method of data collection in regard to the problem, purpose and research questions. Data was analyzed using the regression analysis. The researchers used the appropriate qualitative analysis thus differentiating the inputs, norms and referents in one coherent framework. The authors described the data in a coherent way such that the results were justified beyond any doubts. 
Overall Impressions
The work presented in the article is very applicable to me in future. I will be able to identify the variables that contribute to gender pay inequality. The findings of the study can be applied in practice since the variables are evident in everyday life situation. The visuals in the article offer more elaborative information on the topic being discussed. Using tables in the article helps to strengthen the argument of the researcher. The visuals are not confusing at all since they are easy to follow.
The overall article attempts to justify the reasons as to why there exists gender pay inequality in the workplace. The two variables used that is the gender as a status value and differential norms and statistical discrimination creates a clear pathway for the whole research. In general, the whole article is informative as it educates the employers on how to identify and deal with gender pay inequality. Based on the recommendations and the limitations of the study, further research might be conducted on the reasons as to why the minority group, for example, women contribute to gender pay discrimination and need to look at the employer perspective when explaining the gender pay ratios. To get more accurate feedback from the respondents and from the entire research study, using different samples is important. In addition, using a different method or design also counts to have a different approach in dealing with the problem and hence accomplish the purpose of the study successfully.

